Position Title:

Definition of Position:

Immediate Supervisor:

Required Qualifications:

Desired Qualifications:

Terms of Contract:
Salary:

Length of Contract:
Benefits:

Leave:

Schedule:

CASHMERE SCHOOL DISTRICT #222

JOB DESCRIPTION

Custodian — Site And Shift Hours To Be Determined

Perform custodial duties in district facilities so as to provide a safe,
clean learning environment

Maintenance / Operations Supervisor

*Ability to perform a variety of custodial duties in an efficient,
timely, and safe manner

*Ability to work without direct supervision

*Ability to work with a variety of cleaning chemicals and abide by all
pertinent safety protocols

*Ability to be flexible with duties and work schedule

*Ability to respond and complete special custodial assignments as
directed by building administrators

*Ability to develop good communication and maintain a positive
attitude with district staff, students, and patrons

*Knowledge of proper use of cleaning equipment and chemicals
*Knowledge of best practice cleaning techniques

$23.84 - $29.56 per hour (2024-2025 rates)

8.0 hours per day/260 days per year, Continuing contract

Health insurance benefits include medical, dental, vision, life and
long-term disability plans through the School Employee Benefits
Board (SEBB). Retirement benefits are provided through the WA
State Department of Retirement Systems (DRS).

Paid leave benefits include 12 days of sick leave accrued per year
and 3 personal leave days. Benefits may be prorated based upon
date of hire/FTE.

Benefits may be prorated based upon date of hire/FTE.

Letters of interest and applications accepted through Fast Track

Cashmere School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age,
veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and
provides equal access to the Boy Scouts and other designated youth groups. The following employees have been designated to handle
questions and complaints of alleged discrimination:

Title IX Coordinator — Scott Brown, 329 Tigner Rd, Cashmere (509) 782-2914 sbrown@cashmere.wednet.edu

Civil Rights Compliance Coordinator — Scott Brown, 210 S Division, Cashmere (509) 782-3355 sbrown@cashmere.wednet.edu

Section 504/ADA Coordinator — Michelle Christensen, 101 Pioneer Ave, Cashmere, (509) 782-2710 mchristensen@cashmere.wednet.edu
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